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  Issue 26 December 2009 
 

 

MERRY CHRISTMAS 

AND A  HAPPY NEW YEAR 

Our office is closed from the 24 th 

December 2009 and will reopen 

on 7th January 2010. 

BEST WISHES 

for the Festive Season 

 

 

 

 

 

 

 

End of Another Year 

Once again this has been an extremely busy year for 

the Centre with the continued growth and development 

of the Centre. 

In addition to continuing to operate its 2 

existing services - the Core (Generalist) 

Service and specialist Disability 

Discrimination Legal Service (DDLS) - the  
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The articles in this newsletter do not constitute legal advice.  The information in this newsletter is merely a guide and 

is not a full explanation of the law.  The Centre cannot take responsibility for any action readers take based on this 

information.  When making decisions that could affect your legal rights, seek professional advice. 
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Centre continued with the second year of operation of 

its Seniors Legal and Support Service (SLASS).  

Core (Generalist) Service 

As usual demand continued to be high, with records 

(for the financial year ended 30 June 2009) showing the 

Core Service provided over 1700 advices, over 120 

casework services, over 25 community education 

activities and 7 law reform projects during the year. 

As always there still however continues to be more 

demand for services than could be provided with 

existing resources.  In addition to limited resources 

there continues to be the growing complexity of issues 

faced by clients and other factors such as mental 

illness, language difficulties and other barriers which 

continue to make the provision of services more and 

more challenging. 

With ever increasing demand upon the Centreõs 

services, work also continues with various 

organisations, to avoid unnecessary duplication of 

services offered elsewhere, and further to ensure that 

the services offered by the Centre are as targeted as 

possible.  

Further the Core Service has continued to provide face 

to face advices via its 4 outreach programs (serviced 

almost exclusively by volunteers).  We are extremely 

grateful for the assistance which volunteers provide in 

relation to these services.  Without them such services 

would not be able to function. 

Disability Discrimination Legal Service  

The Centreõs specialist DDLS has also continued 

strongly in the provision of much needed legal services 

for people with disabilities who live in North 

Queensland.  Demand for the DDLS also continues to be 

high, with records (for the financial year ended 30 June 

2009) showing the DDLS having provided approximately 

86 advices, around 56 casework services, 

approximately 22 community education activities and 9 

law reform projects during the year. 

The DDLS has also continued to make and maintain 

contacts with relevant individuals and organisations.  

The DDLS has also continued to provide quality work, 

maintaining the DDLSõs profile and reputation. 

Also this year the DDLS undertook a series of trips to 

Cape communities.  Funding for the trips were made 

possible by a one off grant of funds provided by the 

Legal Practitionerõs Interest on Trust Account Fund 

(LPITAF) in the sum of $9 000.   

Seniors Legal and Support Service  

The SLASS continued to be an exciting project for the 

Centre as a whole as well as the SLASS. The SLASS 

continued to focus on promotion and awareness raising 

of the still relatively new service to its already 

notoriously difficult to reach client base.  Such work 

included newsletter and newspaper articles and 

advertisements, radio segments, attendance at stalls, 

community education talks, attendance at various 

events.  In all the SLASS provided numerous community 

education and awareness raising activities during the 

year, with records showing activities having been 

provided to over 2500 participants. 

Service provision undertaken by the SLASS has also 

included legal advice and support.  The SLASS has 

continued to do well in its second year of operation 

with records showing it has undertaken 269 advice and 

support services and approximately 73 casework 

services (including new and existing cases).   

Also supporting development of the SLASS has been the 

SLASS Reference Group (RG). The RG includes a spread 

of representatives from the community and has 

provided the SLASS with valuable contacts within the 

community and has acted as a ôsounding boardõ for 

discussing issues relevant to abuse and exploitation of 

older people.  We are very grateful for the time which 

the members of this group have given to the SLASS. 

Thank you  

Many thanks to the staff who performed a 

commendable job working extremely well under the 

usual pressures of increasing time, financial and other 

issues associated with working in community 

organisations these days and the challenges that brings 

with it.  

And of course many thanks to the Centreõs 

management committee for their continued support 

and commitment throughout the year.  
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But as always, we are looking ahead and look forward 

to another busy year again next year and to seeing you 

all again then! 

Premises Available for Rent at Orchid 

Plaza 

The Cairns Community Legal Centre Inc is currently 

looking for a tenant to take over its lease of premises 

at Orchid Plaza. Details of premises available for 

assignment (rent): 

Address: Office 3B, Level 2 Orchid Plaza, 79 ð 87 Abbott 

Street Cairns Q 4870.  

Area: Approximately 114 m2.  

Cost: Currently $205.43 m2 (plus GST). 

For further information please call the Centre on 4031 

7688. 

Don't Like Your Christmas Presents? 

After the excitement of Christmas, 
many people may find they have 
received or bought goods that are 
faulty or donõt live up to their 
expectations. 

So are consumers always entitled 
to a refund? And what are a 
consumerõs responsibilities on lay-
by products?  
 
Many consumers make the mistake of believing they 
can get refunds for goods that they do not want, 
this is not always the case. 
 
A consumer is entitled to a refund if the goods: 
Å have a fault that the purchaser could not have 

known about at the time of purchase 
Å are not the same as the description provided by 

the salesperson or advertisement 
Å do not match the sample shown at the time of 

purchase 
Å do not do the job as the purchaser was led to 

believe. 
 
A consumer is not entitled to a refund: 
 
Å if there is a simple change of mind or they no 

longer want the goods. 
Å they realise they canõt afford the goods 
Å they have found the same item at a cheaper 

price elsewhere. 

Å they knew about the fault before the purchase 
Å they were responsible for causing the fault. 

 
Some stores will refund an item regardless of 
whether the consumer is entitled to one as a gesture 
of goodwill. Other stores will give refunds only if 
they are legally bound to do so. Itõs important for 
consumers to find out what a storeõs policy is before 
purchasing goods. 
 
Stores that display signs stating ôNo refundõ or ôNo 
refund on sale itemõ do so illegally. If a faulty 
product is bought and the consumer was not aware 
of the fault at the time, it can usually be returned 
to the store for a repair, replacement or refund. If a 
consumer does not want a replacement or repair, in 
this case, a full refund can be sought. 
 
A cash refund cannot be asked for if the item 
purchased was not paid for by cash. 
 
Lay-bys are also governed by specific laws. When 
taking out a lay-by, a consumer is entering into a 
contract that requires them to abide by certain 
conditions set by the retailer. The retailer agrees to 
keep the price the same until the item is fully paid 
and the consumer agrees to make regular payments 
when entering into a lay-by. 
 
If a lay-by agreement is broken, a consumer may 
lose the money already paid, as well as the goods. If 
the business breaks the lay-by agreement, however, 
the consumer is entitled to a refund. A retailer can 
only cancel a lay-by if payments are not made. 

Beware the Office Christmas Party 

The office Christmas party is often a great way to 
socialise with workmates and top off the working 
year, but there is also the potential for a harmless 
celebration to become a legal battleground. 

 
Health and safety experts warn that office parties 
ruin more careers than any other workplace event, 
and not just due to opportunities for romantic 
misconduct.  
 
Claims of harassment or even violence may arise 
through the use of drugs and alcohol at parties.  
Alcohol is credited as the main catalyst for 
undesirable behaviour, such as offensive comments, 
sexual harassment and bullying, all of which have 
the potential to lead to legal claims against 
employers or other employees. 

 
Even the usually harmless 
ôSecret Santaõ can leave 
employers open to claims of 
harassment if gifts received by 
employees are sexually 
offensive or humiliating. 
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Offensive gifts have the potential to breach anti-
discrimination laws and leave employers liable. 

 
Companies should strive to explain to staff that they 
need to be sensitive when giving gifts and that 
acceptable behaviour at parties will avoid any 
potential for legal action. 
 
Workersõ compensation claims can also arise from 
these events. Employers need to be aware of the 
kind of circumstances in which they would be liable 
if an employee attending the annual Christmas 
function was injured. 
 
For example, if an employer and some employees 
arrange a separate party after work and the 
employer buys drinks for the employees on his or her 
expense account, an injury resulting from this party 
could leave the employer liable. 

10th Edition of Queensland Law 

Handbook for Sale 

Looking for up to date legal information in language you 

can understand ?   

The Queensland Law Handbook 10th Edition is a plain 
English guide to the laws affecting all Queenslanders.  
The handbook explains key legal concepts and provides 
details of legislation, major cases and where to get 
further help.  Thirty-six chapters on 
a huge range of topics including 
employment, neighbours and family 
law.  $77 or $55 concession with 
proceeds going to Caxton Legal 
Centre and help to provide free 
legal services to people in need.  
Order online at www.caxton.org.au 
or call 3254 1811. 

One National Consumer Law 

Thirteen different consumer protection laws is to  
become one under a Bill. 
 
The Trade Practices Amendment (Australian Consumer 
Law) Bill 2009 introduced a single national consumer 
law and starts the process of replacing consumer laws 
across Australia and the consumer protection provisions 
of the Commonwealth Trade Practices Act 19. 
 
The Bill will also introduce a national unfair contract 
terms law that will apply to standard form business-to-
consumer contracts. 
 
In relation to business-to-business contracts, the 
Government is reviewing both the unconscionable 
conduct provisions of the Trade Practices Act and also 
the Franchising Code of Conduct. 

 
Since these reviews relate to business-to-business 
contracts, the Government will consider the issue of 
business-to-business standard form contracts when 
these reviews are complete. 
 
A second Bill, to be introduced in early 2010, will 
complete the Australian Consumer Law.  
 
Once fully in place, the national consumer law will 
implement a national approach to product safety. 
Under the national approach to product safety, a state 
imposing an interim ban on a product will notify the 
Australian Government immediately. The Australian 
Government will then determine whether a permanent 
national ban should be made. 
 
The states and territories are to apply the entire 
Australian Consumer Law as part of their own laws by 
January 1, 2011. 

Rights of Public Housing Tenants 

Heavy-handed government housing measures to clear 

public tenants from their homes could be fought on 

human rights grounds if Australia had a federal human 

rights Act, according to Australian Lawyers Alliance 

director Greg Barns. 

Mr Barns was commenting on a situation in North Ryde 

and Eastwood where public housing tenants were being 

forced out of their homes to make way for medium-

density developments. 

òAustralia is the only democratic country in the world 

without a formal, legal document protecting human 

rights,ó Mr Barns said. òVictoria and the ACT are the 

only states to have adopted their own protective 

documents, but a federal document would ensure 

universal protection for everyone in Australia. 

òPeople have a right to live in the community they are 

familiar with and where they have their social 

connections. It is important for their health and 

wellbeing.ó 

 Mr Barns said that last 

year, in Victoria, a 

pregnant single mother 

with two children, who 

was living in community 

housing, was given an 

eviction notice which didn't provide any reasons for the 

eviction, nor allow her to address the landlordõs 

http://www.caxton.org.au/
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concerns. The Victorian Charter  was used (the rights to 

privacy and protection of families and children) to 

negotiate with her landlord to stop her eviction and 

prevent her family becoming homeless. 

Human Rights Act 

The Public Interest Law Clearing House (PILCH) says the 

elderly, people experiencing homelessness, refugees 

and other marginalised and disadvantaged groups will 

continue to experience significant human rights 

violations unless the Federal Government enacts a 

human rights Act. 

PILCH acting executive director Mat Tinkler said PILCH 
had made a number of submissions to the National 
Human Rights Consultation, informed by its pro bono 
legal work advising disadvantaged clients.  

òClients routinely walk through our door with stories of 
violations to their basic human rights ð people 
experiencing homelessness, the elderly, asylum seekers, 
people with a disability and racial and religious 
minorities are just some of the people that our present 
laws fail to protect adequately,ó Mr Tinkler said. 

òOur submissions to the consultation have been 
informed by the experiences of these people, and their 
plights clearly demonstrate that Australia needs a 
human rights Act that enshrines fundamental civil, 
political, economic, social and cultural rights. 
Parliamentary accountability means little to someone 
who is about to be evicted into homelessness ð a human 
rights Act will improve the practices of government and 
promote a ôfair goõ for all Australians.ó 

Seniors and the Law: Accommodation 

Changes 

There are many legal issues that seniors often run into 

and, without the proper legal advice, they can make a 

decision that may have negative consequences for 

themselves and their loved ones. It is important for 

seniors to know all the relevant information to ensure 

they and their families are protected under different 

circumstances. 

For example, a person may decide to transfer the title 

in their property to a family member, or to contribute 

financially to the extension or improvement of their 

property, on the understanding that they will be able 

to live there for life. This is commonly known as a 

ògranny flat arrangementó. 

Centrelink has special rules for these arrangements and 

tests to ensure that the arrangement is not being used 

to give away large sums of money or assets for the 

purpose of increasing pension entitlements.  

If a person has to move out 

of home to go into 

residential aged care on a 

permanent basis, their 

home is no longer their 

principal place of residence 

and Centrelink will give them a òtwo-year exemption 

periodó before counting their former home as an asset. 

They will have an indefinite exemption from having 

their former home treated as an asset if their home is 

rented and they are paying off the capital of an 

accommodation bond by periodic instalments, or if 

they are paying or accumulating a debt for an 

accommodation charge. 

Legal advice should be sought to ensure that your best 

interests are protected. 

For further information contact the Centreõs Seniors 

Legal and Support Service on 4031 7179. 

Supporting Whistleblowers 

A pivotal report showing how government departments 

can better protect whistleblowers has released at the 

Australian Public Sector Anti-

Corruption Conference. 

It is the second and last major 

report of the groundbreaking 

Whistling While They Work  

project, spearheaded by Griffith 

University and supported by the 

Crime and Misconduct Commission (CMC), 

Commonwealth Ombudsman and other Australian 

integrity bodies. 

The report offers more than 20 recommendations on 

what governments can and must do to better protect 

public servants who speak up about public interest 

wrongdoing. 

The national research revealed that less than 2 percent 

of public interest whistleblowers receive organised 



 
Page 6 

support, even though their value to public integrity is 

widely acknowledged. 

òWith more than half of all public interest 

whistleblowers estimated as suffering a stressful 

experience, including around a quarter reporting 

reprisals or mistreatment, there is a huge gap to be 

filled in the more effective provision of support,ó 

Professor Brown said. 

Recommendations in the report include the need for 

better tracking of disclosures, provision of internal 

support programs including counselling support, closer 

management oversight of how whistleblowers fare, 

stronger commitment from senior managers, and closer 

relations with external integrity agencies. 

The new report provides the basis for a proposed new 

Australian standard for whistleblowing programs for 

organisations, in partnership with Standards Australia. 

Professor Brown called on all governments to introduce 

legislative reforms to require government departments 

to implement the recommendations. 

òAustralia is awaiting the Rudd Governmentõs response 

to a House of Representatives inquiry into how it 

should implement its commitments to protect 

whistleblowers,ó Professor Brown said. 

Moral Hazard Clauses in Sport 

Contracts 

Moral hazard clauses that allow 

sponsors, sports bodies or clubs 

to tear up contracts because of a 

playerõs off-field behaviour are set 

to become the norm, according to sports 

lawyer David Yates. 

Mr Yates, who has advised both sponsors and sports 

bodies on contractual issues, said neither party was 

prepared to continue weathering the increasing 

negative publicity brought about by players behaving 

badly. 

òSponsors are saying they want their teams being 

covered on the back page of the paper rather than 

having players splashed across the front page for their 

latest indiscretion,ó Mr Yates said. òAnd in a tough 

financial climate, sporting bodies are no longer willing 

to risk millions of dollars in sponsorship because of bad 

publicity.ó 

Moral hazard clauses in sponsorship agreements can 

allow sponsors to immediately withdraw or renegotiate 

their financial support if the clubs or sporting 

organisation they back are embroiled in a major 

scandal. Clubs meanwhile are drafting player 

agreements that allow them to terminate the contract 

of any player behaving badly to head off any such 

action by a sponsor. In the past, attempts to squeeze 

these situations into standard form termination clauses 

have at times met with difficulty. òFor the sponsor, it 

protects its brand and reputation. But for a sporting 

club, it can offer them a way to read the riot act to 

misbehaving players and therefore act more effectively 

to keep them in line,ó Mr Yates said. 

While such clauses have occasionally been used before, 

they are now likely to be prominent in any future 

sponsorship or player contract negotiation. 

Federal Privacy Laws Introduced 

The Federal Government has 

announced that it will implement 

a large portion of the 

recommendations made in the 

Australian Law Reform 

Commissionõs (ALRC) review of 

Australian privacy laws. 

The first stage of the Governmentõs response to ôFor 

Your Information: Australian Privacy Law and Practiceõ 

considers 197 of the 295 recommendations made by the 

ALRC. 

Cabinet Secretary and Special Minister of State Senator 

Joe Ludwig said the implementation of the ALRCõs 

recommendations would be the most significant reform 

of privacy laws since the inception of the 

Commonwealth Privacy Act more than 20 years ago. 

Senator Ludwig said that the first-stage response looks 

at a clear framework for privacy rights and obligations, 

including a set of privacy principles; a redrafting of the 

Privacy Act to make it more accessible; a new credit 

reporting framework; changes in health sector 
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information flows; and enhanced powers for the 

Privacy Commissioner. 

Professor David Weisbrot AM said, òThese days, 

information privacy touches almost every aspect of our 

daily lives, including our medical records and health 

status, our finances and creditworthiness, the personal 

details collected and stored on a multiplicity of public 

and corporate databases.ó 

Teachers in Trouble on Facebook 

A revised Code of Conduct for 

teachers has been released 

following growing concern over 

inappropriate relationships with 

students. Under the Code, 

teachers will no longer be able 

to contact students using social networking sites such 

as Facebook, MySpace and YouTube, and are being 

instructed to keep personal sites òprivate and 

appropriateó or face loss of pay, demotion or sacking.  

It has been reported that, over the last year, the 

Queensland College of Teachers heard eight cases 

involving inappropriate behaviour of a teacher 

contacting students via electronic equipment, and 

more than 30 Queensland teachers in the last three 

years have had their registration cancelled for 

unprofessional relationships with pupils. 

The Code of Conduct states that teachers using social 

networking sites in their personal time must ensure 

that content is appropriate and private, restricting 

access to specific people who are not students. 

Obscene language, jokes containing sexual references 

and sexual exhibitionism would be considered 

inappropriate content according to Education 

Queensland. 

Many education stakeholders and civil libertarians 

support the ban on social website contact, but do not 

agree with the crackdown on private content on 

personal sites.  As it is, social networking sites cannot 

really be considered òprivateó in their nature.   

For more information about your legal rights, please 

contact your local solicitor. 

Warnings Against Criminal 

Organisation Laws 

Presidents of the Bar Association of Queensland and the 

Queensland Law Society have spoken out in opposition 

of the Queensland Governmentõs introduction of a 

Criminal Organisation Bill, stating that such laws will 

lead to abuses of rights and opens the door to police 

corruption. 

Bar Association of Queensland president Michael 

Stewart QC said the Governmentõs new legislation 

targeting criminal organisations would allow 

information which would not stand up in a criminal 

trial and would not have to be true to obtain a court 

order. 

òThis is a watershed moment for the Queensland 

justice system, and looks like a return to the days 

before the Fitzgerald Inquiry,ó Mr Stewart QC said. 

His concern was echoed by Queensland Law Society 

President Ian Berry, who said: òThe big problem with 

this legislation [Criminal Organisation Bill] is that the 

court can be forced to make decisions on applications 

based only on ôcriminal intelligenceõ from police 

informants.ó 

Mr Berry said that, under the Criminal Organisation Bill, 

the police could request the Supreme Court to declare 

an organisation as criminal and 

place òcontrol ordersó on 

individuals, preventing them 

from associating with others, 

patronising certain places and 

holding particular jobs. 

òThe Governmentõs proposed safeguards do not allow 

for intelligence to be confirmed, or for the police 

informant to be identified in any way,ó Mr Berry said. 

He said that hearings involving òintelligenceó were to 

be conducted in secret, and accused persons would not 

be permitted to hear the evidence against them. 

The discussion in Queensland also came after the South 

Australian Supreme Courtõs decision to remove its laws 

affecting freedom of association. 
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Record $200,000 Fine for Carwash 

Owner 

A car wash and its director have 

been fined more than 

$200,000 for underpaying five 

staff a total of $4,511. 

The Fair Work Ombudsman, 

who initiated the legal 

action, has welcomed the penalty. 

òThis sends a very clear message to unscrupulous 

employers that thereõs a high price to be paid for 

trying to rip off your workforce,ó FWO executive 

director Michael Campbell said. 

The Car Wash has been fined $184,800 and the 

companyõs owner and sole director a further $23,100. 

The $207,900 penalty is a Victorian record for an FWO 

prosecution for underpayment of workers. 

If you believe you have been underpaid, or for advice 

on employment law, contact your local solicitor. 

Dealing with Mortgage Problems 

If youõre worried about a money or debt issue, getting 

legal advice as early as possible can help you get the 

best outcome for your situation. You should get legal 

advice immediately if you are having 

problems with debt as strict time 

limits apply for some matters. 

If you owe someone money, 

Legal Aid Queensland says they 

canõt: 

 send you to jail, 

 take and sell any property unless they have a 

mortgage, or other form of security, or an order from 

the court, 

 threaten, intimidate or harass you or your family 

and friends, 

 have your children taken from you, 

 turn up at your home unless it is at a reasonable 

time (usually between 7.30am and 9pm), 

 chase you for money after a certain amount of 

time has passed. There are time limits for debt 

recovery. 

However, they can: 

 write to you or call you to demand payment, 

 take you to court to recover their money, 

 take and sell any property they have a mortgage 

or other form of security over. 

To find out what your rights and obligations are in 

relation to money and debt problems, contact the 

Centreõs specialist Consumer Law Service on 4031 7688. 

Bakery Fine for Not Keeping Proper 

Employment Records 

The federal workplace 

watchdog has launched a 

prosecution against a 

bakery, alleging it failed to 

keep proper time-and-wages 

records for four former 

employees who claimed they 

had been underpaid. 

Under workplace law, employers must maintain time-

and-wages records relating to employees and former 

employees and provide the records to workplace 

inspectors on request. 

In documents lodged in the Chief Industrial Magistrateõs 

Court in Sydney, the Fair Work Ombudsman alleges that 

the bakery did not make or keep records with sufficient 

details to allow Fair Work inspectors to determine 

whether four former employees had been paid their 

full entitlements.  

The prosecution documents also allege that the bakery 

failed to comply with a requirement to issue the 

former employees payslips containing basic information 

within one day of payment of their wages. 

Mr Campbell says it is alleged that the bakery 

committed nine contraventions of workplace law. 

The maximum potential penalty per contravention is 

$5,500. Fair Work Ombudsman executive director 

Michael Campbell says workplace inspectors requested 
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the records of the four former employees after they 

complained they had been underpaid. 

If you have concerns about your employment conditions 

or record keeping, please contact your local solicitor. 

Call for National Disability Scheme 

The Australian Federation of 

Disability Organisations (AFDO) has 

called for the government to 

introduce a National Disability 

Insurance Scheme. 

The National People with Disabilities and Carer Council 

presented the report, ôShut Out: The Experience of 

People with Disabilities and their Families in Australiaõ. 

òThe ôShut Outõ report shows that, for a long time, 

people with disability have had their choices limited,ó 

AFDO chief executive Lesley Hall said. 

òTheyõve been limited because their incomes are 

limited through lack of work and inadequate income 

supports.ó 

The proposed insurance scheme aims to cover a variety 

of Australians who have profound and severe 

disabilities and would be funded by all taxpayers. 

However, Australian Lawyers Alliance president Mark 

Blumer has expressed concerns: òThe issue is: ôWho 

pays?õ If such a scheme is to be at the expense of fair 

and adequate compensation and care for those injured 

by someone elseõs negligence, we say it is neither 

equitable nor just.ó 

 

Compulsory Acquisitions ð Know Your 

Rights 

Compulsory acquisitions lawyer Tony Raunic says 

landowners should not feel they need to swallow the 

lot being offered to them by governments during the 

compulsory acquisition process.  

òWe hear all the time from land owners who see 

themselves as powerless victims in these cases,ó Mr 

Raunic said. òWhile we may not be able to stop an 

acquisition, we can certainly put together a strong 

argument for fair compensation, and we have done 

that for many clients in recent times in relation to 

various government projects.  

òWith the enormous infrastructure spend planned by 

governments and instrumentalities over the next few 

years, many people and businesses are going to have 

land and other interests acquired compulsorily. We 

already know that notices have been or are about to be 

sent for the Regional Rail Link ð West of Werribee to 

Deer Park as well as the Outer Metropolitan Ring Road, 

but there are up to 50 major projects flagged by the 

Government for the next two to three years,ó Mr 

Raunic said.  

òThere are some important legal rights for land owners 

and other parties and claimants are often unaware that 

these rights go beyond being compensated merely for 

land value alone. We have clients all around Victoria 

who have benefited from our assistance when their 

land was acquired for roads and other infrastructure 

projects.  

òIt is critical that landowners donõt just throw their 

arms in the air when they receive a notice of 

acquisition. In most cases, you cannot stop the 

acquisition itself, but, with assistance, you can obtain 

early advances of compensation while still maintaining 

your claim for compensation against the acquiring 

governments and authorities, and also obtain payment 

of your legal and valuation expenses.ó 
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THANKS 
Our thanks goes out to our dedicated and committed volunteers who kindly give their time to the 
Centre to assist with the running of our activities. Without them, the Centre wouldnõt be able to 
provide many of the services that it does. 

 

 

MAILING LIST 

If you are not on the mailing list and wish to receive future editions of the Centreõs Newsletter, or if you wish to be 
removed from the Centreõs mailing list, please let us know by contacting us on 4031 7688. 

 


